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Join Us Socially!

FenceLines is published for the reading 
enjoyment of customers and friends of Western 
AgCredit. Efforts are made to ensure the 
accuracy and completeness of information 
printed. However, the Association assumes no 
liability for inadvertent or unintended errors or 
inaccuracies. Servicing the Intermountain West 
since 1916, customer service is our commitment. 
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David Brown, President

Respectfully, 

Keys to a Successful 
Family Business

I recently purchased a newspaper in the airport of a 
midwestern city to read on the plane ride home. I am always 
intrigued by what is happening in other parts of the country.  
After boarding the plane and getting settled in, I began to 
peruse the newspaper when a headline caught my attention. It 
read “Family Companies Know How to Win Without Fighting.”  
My first thought was, did I read that right? Sure enough, that is 
what it said. I thought to myself as I started to read the article, 
some of the biggest problems I have seen over the years have 
centered around family-owned businesses. But then on second 
thought, I also realized that some of the most successful 
businesses I have seen have been family-owned also.
I was intrigued, so I kept reading. I learned that family-owned 
businesses produce approximately two-thirds of all economic 
output and employ more than half of all workers in the world, 
with many of them being among the most profitable.
Far too often, family businesses are viewed as dysfunctional 
and ripe with drama and conflict. Perhaps that is because 
they are the ones we tend to hear about. Well-managed and 
profitable family businesses often fly under the radar.  It is fair 
to say that family businesses, especially farm businesses, have 
an added measure of emotion, nostalgia, and passion attached 
to them. Legacy land and livestock often become part of our 
family identity and purpose.
So, why would anyone want to be part of a family business?  
Research shows that despite the sometimes challenging 
dynamics, many families choose to be in business together 
because: (1) they trust that family members care more about 
the long-term success of the business than a hired employee 
will, (2) family members are often willing to make sacrifices 
for the sake of the business and other family members that 
don’t make sense on paper, and (3) family members have a 
common goal of building a legacy for future generations.
These reasons make sense to me.  It sounds like a very accurate 
description of the family-owned farms and businesses that I 
know, especially the well-managed and profitable ones.
Over the 30+ years I have worked with family-owned farming 
operations, I have noted some specifics about those who seem 
to thrive.

1) First and foremost, they operate it as a BUSINESS, applying 
sound business principles to decision making. Although some 
outcomes may be just as important to a family as making 
money, the absence of financial health and performance 
usually leads to other problems.  Just as financial problems are 
a leading cause of divorce, the same is true of family business 
failure.
2) Communicate, Communicate, Communicate! This is 
probably the hardest thing to do effectively in a family business.  
It is hard to separate personal and family issues from business 
issues, but it must be done consistently if you want to thrive. 
Treating each other with respect is key. Almost any topic can 
be discussed when trust and respect is present.
3) Have clearly defined roles and responsibilities and hold 
each other accountable. Establish a board of directors and 
have regularly scheduled meetings to discuss business results 
and establish business goals. Have a written agenda. 
4) Create written job descriptions and company policies.  
Decide how decisions will be made and stick to the process.  
This helps to avoid conflict, apathy, and entitlement. 
5) Seek outside perspectives – invite trusted advisors to 
meet with you on a regular basis to provide information and 
perspective.
In the United States, over 95% of farms (by number) are family 
owned and operated. This creates both a challenge and an 
opportunity! We control our own destiny. Truthfully, not every 
family is wired to be in business together. But for those who 
can make it work, the potential for shared success and family 
legacy is a strong driver.
At Western AgCredit, we salute the many farm families thriving 
in the business of agriculture. 
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Association News 

Western AgCredit provides its stockholders, employees 
and the general public the opportunity to utilize a “Whistle 
Blower Program” (WBP). The WBP can be accessed using 
the Association’s website (www.westernagcredit.com) or by 
telephone on either an anonymous or a known basis. A partial 
list of potential issues that may result in a WBP report being 
initiated are: complaints regarding accounting practices, 

internal accounting controls or auditing matters, violation of 
any law, inappropriate operating practices of any type, etc. 
WAC pledges that any individual utilizing the WBP will not 
encounter any form of retaliation from the Association. Direct 
phone contact can be made by calling the Audit Committee 
Chairman LaDell Eyre at 435-691-2284, or Board Chairman 
Kim Haws at 435-770-5719.

Whistle Blower 

Western AgCredit is pleased to congratulate Kay Parrish 
on winning the 2025 fourth quarter $200 gift card. Kay was 
randomly selected from the surveys returned. 

To be eligible to win this quarterly drawing, customers must 
complete the survey received in the mail after renewing a 

existing loan or getting a new loan and return it to the South 
Jordan Office.  

If you choose to include your name on the survey, you’ll be 
eligible for our quarterly drawing for a $200 gift card. Those 
without a name are not eligble for the drawing. 

Customer Survey Drawing Winner Announced  

Western AgCredit is pleased to 
welcome Kevin Beck as a new loan 
officer in Logan. 

Kevin brings over a decade of 
experience in agriculture including 
equipment sales and commodity 
purchasing. He’s looking forward to 
visiting with producers and getting to 
know their operations. He graduated 
from Brigham Young University–Idaho 
with a degree in agribusiness and has 
an MBA from Utah State University. 

Originally from Loma Linda, CA, Kevin and his wife, Stephanie, 
along with their four children now call Franklin, ID home. 
When not working, Kevin enjoys spending time outdoors with 
his family, skiing, boating and exploring the mountains. His 
favorite hobby is fly fishing, and he also enjoys dirt biking and 
reading.

New Employees

Western AgCredit is pleased to report another year of positive 
growth and favorable financial performance. Our performance 
results reflect our customers’ performance, to whom we are grateful. 
The 2025 Annual Report will be published on our website in 
early March 2026, when it is sent electronically to the Farm 

Credit Administration. In addition to being posted on our 
website, all stockholders will receive a print copy in the mail. 
If you have any questions about the annual report, please 
contact your loan officer.

Annual Report Online in Early March 

We’re pleased to welcome back 
Satchel Fausett as a software engineer 
working in the Logan office. While in 
college, Satchel interned at Western 
AgCredit, and we’re happy to have 
him on the team permanently. 

Satchel will specifically be working on 
developing and maintaining Western 
AgCredit’s internal programs. 
Satchell graduated two years ago 
with a degree in computer science 
from Utah State University.

Satchel was born in Albuquerque, NM and later moved to 
Herriman, UT. He also spent time helping his grandfather on his 
farm in Roosevelt, UT.  Satchel and his wife live in River Heights, 
UT. In his free time, he enjoys rock climbing, reading, playing 
tabletop games and spending time outdoors participating in a 
variety of activities. 
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Last November, Western AgCredit joined agricultural 
leaders from across the country at the 2025 Farm 
Credit Fly-In in Washington, D.C.—an event dedicated to 
elevating the voice of rural communities and advocating 
for policies that strengthen American agriculture. 
 
This year’s Fly-In carried added significance as Congress 
worked toward passing Farm Bill 2.0 during a prolonged 
government shutdown. Despite the difficult political 
climate, Western AgCredit ensured that the priorities of 
Utah producers were strongly represented on Capitol Hill. 
 
Western AgCredit was represented by Chairman Kim Haws, 
Vice-Chairman Kate Nye, President David Brown, Chief Credit 
Officer Tony Powell, Chief Financial Officer Darren Haas, 
and Marketing and Communications Director Sarah Witt. 
 
The group met with lawmakers from Utah, Wyoming, 
and Nevada. Conversations focused on Farm Credit’s 
legislative priorities, with particular emphasis on the 
importance of a comprehensive Farm Bill to provide 
stability and essential resources for farmers and ranchers. 
 
In addition to advocacy efforts, Farm Credit hosted a Fly-In 
Marketplace Reception that showcased Farm Credit customer 
products from around the country. Western AgCredit gave out   
Harward Farms popcorn on the cob to share with attendees. 

The Marketplace Reception continues to be a favorite among 
Hill staff and lawmakers that enjoy trying a variety of great 
products from around the country. 

The Fly-In reaffirmed Western AgCredit’s commitment to 
being more than a lender—it is a trusted partner in shaping 
the future of agriculture. Through direct engagement with 
policymakers and by spotlighting local producers, Western 
AgCredit continues to champion rural communities and ensure 
their voices are heard at the highest levels of government.

Advocating for Agriculture at the 2025 Farm Credit Fly‑In

Chairman Kim Haws handing out Harward Farm popcorn at the                           
Farm Credit Marketplace Reception. 

A view of the Farm Credit Marketplace Reception on District Pier in 
Washington, D.C.  

The Western AgCredit team with Congresswoman Celeste Maloy and her staffer,  
James Leavitt (far right). 

Western AgCredit team members with Senator Lee’s staffer. 

Congressman Moore & his staffer with Tony Powell, Darren Haas and Kate Nye. 
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In May 2024, the UN General Assembly adopted a 
resolution declaring 2026 the International Year of the 
Woman Farmer. The initiative, led by the United States—
particularly through the U.S. Department of Agriculture 
(USDA)—garnered support from more than 100 countries. 
 
Across generations, women have played indispensable 
roles in agriculture. Their contributions have ranged 
from managing day‑to‑day farm and ranch operations 
to providing support behind the scenes by keeping 
households running, preparing meals for workers and 
maintaining essential records. 

All the roles women play in agriculture are vital and the 
landscape has evolved significantly in recent decades. 
Today, women are stepping into leadership positions, 
managing operations and advocating for agriculture 
with greater visibility and influence than ever before. 

No matter the role they fill—on the farm, in the home, 
or in shaping the future of the industry—women are 
essential to the success of agricultural operations, 
and their work deserves recognition and celebration. 
 
In honor of the International Year of the Woman Farmer, 
Western AgCredit invites customers to nominate the key 
woman in their family’s farming or ranching operation for 
recognition in FenceLines. In each of the next three issues of 
FenceLines, two nominees will be selected and spotlighted.  
Western AgCredit looks forward to celebrating the women 
who help make agriculture thrive!

Nominate a 
Woman Farmer 

Today!

Those selected for recognition will be spotlighted in a future issue of 
FenceLines and receive a $250 gift card and customized charcuterie board.

Nominate Your Favorite Woman Farmer Today!

Scan the QR code to nominate a woman in 
your family’s farming or ranching operation 
for recognition in FenceLines. In each of the 

next three issues of FenceLines, two nominees 
will be selected and highlighted. Each featured 
woman will receive a custom charcuterie board 
engraved with your family farm or ranch name 

and a $250 Visa gift card.
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SCHOLARSHIPS AVAILABLE
    ONE - $3,000 Daniel Anderson Memorial Scholarship 
    FIVE - $2,500 Customer Scholarships 
ELIGIBILITY
•	 Candidates can be freshmen, sophomores, or juniors in college, or high school students 

who will be graduating from high school in the year of application.

•	 Scholarships can be used at the school of their choice (i.e., college, university, or trade 
school) to begin or continue their education as an undergraduate. 

•	 Applicant must be a stockholder or a child of a of bona-fide Western AgCredit 
stockholder.

•	 Any area of study is eligible. 

FOR MORE INFO & TO APPLY 

Visit westernagcredit.com/scholarships or scan the QR code. 

APPLICATION DEADLINE 
March 31, 2026

Apply Now For Our Customer Scholarships!

Scan to apply & to see 
other scholarships offered 

by Western AgCredit.
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2026 is the Year of the Woman Farmer, and one female 
that stands out in Utah agriculture is Leann Hunting. When 
you meet her, one thing is clear— agriculture isn’t just her 
livelihood—it’s her passion. From her childhood days on 
her family’s ranch in Thatcher, Idaho, to the leadership roles 
she’s held in Utah’s agricultural industry while building a 
ranching operation with her husband, Hadley, Leann’s story is 
a testament to the vital role women play in agriculture.

Growing Up on the Fox Family Ranch

Leann’s roots trace back to Thatcher, Idaho, where she grew 
up on her family’s cow/calf ranch and crop farm. Life on 
the ranch was hands-on and demanding, but for Leann, it 
was idyllic. She recalls driving grain trucks, raking hay and 
working alongside her parents and five siblings.

“We had bunk beds because my family had a lot of kids, and 
we bottled everything from the garden,” she says. “It was quite 
an ideal childhood.”

Those early experiences shaped her love for agriculture and 
her desire to contribute to the industry in her own way. “My 
brothers are inherently better farmers and ranchers,” she 
explains. “They can look at a piece of ground and know what 
the soil needs. I thought, what’s something I could major in 
that would help me contribute to agriculture and use my 
strengths?”

Finding Her Path 

Leann found her answer in agricultural communications 
at Utah State University. Her education opened doors to a 
career advocating for agriculture. Leann put herself through 
school working for the Forest Service in the summers, and 
after graduation the U.S. Forest Service hired her to be a 
Public Information Officer. After moving to Utah, she got a job 
with Forestry, Fires and State Lands as a Wildfire Prevention 
Specialist, a job she loved. 

Eventually, she accepted a leadership role as Division Director 
of Animal Industry at the Utah Department of Agriculture 

Rooted in Agriculture

Photo by: Chris Dickinson            	
        Photography

Leann Hunting is a thought leader in Utah agriculture while simultaneously building 
an agricultural legacy with her husband, Hadley.
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and Food—a position she held for six and a half years before 
stepping down to spend more time on the ranching operation 
her and Hadley are building together.

“It was a great job. I loved traveling the state, meeting families 
who had been involved in agriculture for generations, and 
seeing how they worked together,” Leann said. “It’s not 
‘my husband ranches,’ it’s ‘we ranch.’ Everyone uses their 
individual strengths, and that builds a legacy.”

Building a Herd Together

In 2017, Leann married Hadley Hunting. Hadley’s family 
already had a ranching operation, and together the couple 
began building their own cow herd. They’ve ran alongside 
Hadley’s family while incrementally building their own 
operation.

Today, they operate under the brand Triple X Ranch. Their 
home base is in West Point, Utah, and they lease ground in 
Hooper, Utah for summer grazing. In winter, their cows ship 
to McKinnon, Wyoming.

“It’s backwards from what most people expect,” Hadley said. 
“Our cows leave Utah in the fall and head to Wyoming for 
winter.”

Both love different aspects of ranching. For Leann, calving 
season is her favorite time of year. “I love those babies,” 
she says. “Tracking records, seeing how cows perform and 
watching calves grow—it’s rewarding.”

Branding season is Hadley’s highlight. “There’s only one 
season better than Christmas, and that’s branding season,” he 
jokes.

A Shared Vision for the Future

Currently, Hadley works as an estimator for his family’s 
fabrication business, but ultimately their goal is to ranch 
together full-time. “We talk about it quarterly,” Leann says. 
“Are we on track? What do we need to do?”

Leann and Hadley balance each other well as they work 
together towards their common goal. Leann is more of a 

driver where Hadley is a little more contemplative. “I’m more 
like, how many things can go wrong before you even jump?” 
Hadley said. “She’s a jump-first, figure it out on the way down 
person. That’s why we work well together.”

Their vision includes purchasing a neighboring ranch in 
Wyoming so they have summer grazing and could eliminate 
trucking cows back and forth. “We’d put up hay on one side in 
summer and graze the other side,” Leann explains. “It would 
simplify everything.”

Leann and Hadley are also exploring new ventures, including 
adding heifers to calve at home and possibly building a small 
feedlot for finishing cattle.

“I’ve always been interested in a feedlot,” Leann says. “Hadley’s 
not as excited—he hates manure—but it’s something we’ve 
discussed.”

The Importance of Women in Agriculture

Leann’s perspective on women in agriculture is shaped by 
her own experience and what she observed throughout her 
career.

“Women are integral to agriculture,” she says. “They bring 
unique strengths—whether it’s record keeping, financial 
management or hands-on work with livestock. In our 
operation, I keep the books, track cow records and make sure 
we’re financially sound. Hadley is incredible with horses and 
reading cattle.”

Leann also appreciates that ranching is one of the few 
industries where families truly work together. “I love that I 
can come home, and Hadley has the horses in the trailer, and 
we go ride through the cows. We check grass, move water and 
work side-by-side. It’s fulfilling work.”

Leann’s journey underscores the importance of women 
in agriculture—not just as participants, but as leaders, 
innovators and advocates. Together, she and Hadley reflect the 
resilience and optimism that sustain America’s agricultural 
heritage as they pursue their goals side-by-side.

Leann Hunting working cows. Hadley and Leann Hunting
Photo by: Chris Dickinson Photography Photo by: Chris Dickinson Photography
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Western AgCredit President David Brown Honored 
with Friend of the Cattlemen Award
Western AgCredit’s President, David Brown, was recognized at the Utah 
Cattlemen’s Convention in Hurricane, Utah last December as the Friend of 
the Cattlemen. 
“Receiving the Friend of the cattlemen Award is an honor,” David said. “I have 
so much respect for Utah cattle producers. They are the backbone of our rural 
communities, and it’s been a privilege to support their work throughout my 
career.”
Raised on his family’s dairy in Coalville, Utah, David learned early the values 
of hard work and stewardship—milking cows, bottling milk, and delivering 
products for Brown’s Summit Valley Milk. After earning both a bachelor’s 
degree and an MBA from Utah State University, he joined Western AgCredit in 
1993 as a loan officer. He went on to serve as vice president of credit services, 
chief operating officer, and, in 2016, was appointed president and CEO. 
 
During his time as CEO, David has kept producers and rural communities 
at the center of every decision. His approachable, collaborative leadership 
style continues to inspire innovation across the Association and 
throughout the Farm Credit System. David remains closely connected 
to production agriculture through his family’s farming operation in 
Coalville and Missouri. He splits his time between Coalville and St. George 
and makes regular trips to the farm in the Midwest. David and his wife, 
Jennifer, are the proud parents of four children and grandparents to three. 
 
Congratulations to David on this well‑deserved honor!

Western AgCredit’s Marketing and Communications Director, 
Sarah Buttars Witt, was honored at the Utah Farm Bureau 
Convention in Provo last November with the 2025 Friend 
of Farm Bureau Award, recognizing her contributions and 
dedication to Utah’s agricultural community.
“It was an honor to be selected to receive the Friend of the Farm 
Bureau Award,” Sarah said. “One of the greatest blessings of my 
career are the friendships I’ve built through the opportunities 
my position gives me to connect with farmers, ranchers, and 
the many individuals who work to support Utah’s agriculture 
industry.”
Raised on her family’s dairy farm in Lewiston, Utah, Sarah 
built her career on a foundation of agriculture, communication 
and community partnership. For the past 18 years, she has 
been a “department of one” at Western AgCredit—growing 
from marketing coordinator to marketing director—while 
expanding her expertise to include event planning, social 
media strategy, customer education and legislative affairs.
Sarah is known for creating genuine connections and 
strengthening relationships across Utah’s agricultural landscape. 
This award celebrates her as a true champion and friend of 
agriculture, honoring her leadership, service, and authentic 
support of farmers, ranchers and agricultural organizations.

An Aggie at heart, Sarah graduated with a bachelor’s degree 
in public relations and corporate communications from Utah 
State University and holds a master’s degree in professional 
communications from Weber State University. She continues 
to give back by serving on several agricultural committees, 
including chairing the Utah FFA Foundation committee and 
serving on the USU Ag Day committee. 
Her family joined her on stage when she received this 
recognition. Pictured with Sarah are her husband, Jon; their 
four children; and her proud parents, Kent and Robyn Buttars.

Marketing Director Sarah Witt Receives Friend of the                
Farm Bureau Award

Top image: Jeff Young presenting the Friend of the Cattlemen Award to David Brown. 
Bottom Image: David with his wife, Jennifer. 
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Easton and Josey Harris of Richfield were the winners of 
the Utah Farm Bureau Young Farmers and Ranchers (YF&R) 
Achievement Award sponsored by Western AgCredit at the 
Utah Farm Bureau Annual Convention in November. 

The Achievement Award recognizes young farmers and 
ranchers who have demonstrated excellence in their 
agricultural operations, while also developing strong 
leadership skills, with the majority of their income subject to 
normal production risks.

Contestants are evaluated on the growth and financial progress 
of their operations, leadership within Farm Bureau and their 
communities. More specifically, the judges look for excellence 
in management, growth and scope of the enterprise and self-
initiative that are displayed throughout the operation.

Easton and Josey live and farm in Richfield, Utah where they 
grow sod and landscape products used throughout the state. As 
third-generation farmers, the Harrises partner with Easton’s 
parents in the family operation.

“We were thrilled to win this award,” said Josey Harris. “We’re 
grateful for all that Farm Bureau has offered us through 
education, experiences, and knowledge, and we’re excited to 
represent our county and state at the national level.”

“Competing for this award helped us refine our agricultural 
business and grow as advocates for our industry,” said Easton 
Harris. “It was a great learning experience, especially alongside so 
many outstanding candidates. It really shows the quality of young 
agricultural leaders we have in Utah.”

The Harrises, representing the Sevier County Farm Bureau, 
competed with other contestants from around the state for the 
award. For winning the Achievement Award, they received a 
John Deere Gator ATV courtesy of Western AgCredit and Stotz 
Equipment and will receive an expense-paid trip to the American 
Farm Bureau’s convention in Anaheim.

Harrises Win YF&R Achievement Award Sponsored by WAC

Congratulations to Pearson Ranch of Minersville on receiving 
the 2025 Utah Leopold Conservation Award®. Pearson 
Ranch’s owners were presented with the award at the Utah 
Farm Bureau’s Annual Meeting last November, and they 
received $10,000 for being selected. 

The Pearson Ranch is defined by generations of resilience, 
from surviving harsh environmental conditions and volatile 
markets to enduring profound family losses. Ralph and June 
Pearson, who began dairy farming and ranching in the 1940s, 
had four children. Hit hard by the post nuclear weapons testing 
era, the Pearsons and their sons Raul, Scott and Shaun died 
from related illness between 1996 and 2016. Today, the ranch 
is owned and operated by their daughter Jetta Robinson, her 
son Seth Davie, and Shaun’s wife Tammy Pearson.

Under the current owners’ leadership, Pearson Ranch has 
continued its long tradition of water conservation, innovative 
grazing systems and large-scale land stewardship. Their 
commitment to sustainable agriculture, wildlife habitat 
improvement and public-lands advocacy has made the Pearson 
family a respected force for conservation and ranching across 
the West.

Given in honor of renowned conservationist Aldo Leopold, this 
award recognizes farmers and forestland owners who inspire 
others with their dedication to environmental improvement. 
Sand County Foundation and national sponsor American 
Farmland Trust presented Leopold Conservation Awards 

to landowners in 28 states last year. In Utah, the award is 
presented with Utah Farm Bureau Federation, Western 
AgCredit and the Utah Cattlemen’s Association.  

“We extend our congratulations to the Pearson family on 
receiving the esteemed Leopold Conservation Award. Their 
dedication to conservation and  land stewardship demonstrates 
how visionary leadership can shape a sustainable future,” said 
Western AgCredit President David Brown.

Utah landowners were encouraged to apply, or be nominated, 
for the award earlier this year. Applications were reviewed by 
an independent panel of Utah’s agricultural and conservation 
leaders.

Pearson Ranch Receives Utah Leopold Conservation Award

Tammy Pearson, Jetta Robinson and Seth Davie. 

The Harris family with Western AgCredit President David Brown                          
after receiving the Achievement Award. 



 12       FenceLines 

Inside Andrea Morgan’s journey from curious student to                          
mountain farmer and community builder.

Andrea Morgan didn’t grow up expecting to be a farmer. 
Raised in Park City, she imagined careers as diverse as ballet 
and marine biology. But her father’s agricultural roots from 
growing up in his father’s nursery business planted a seed of 
curiosity. That seed sprouted during her college years at the 
University of British Columbia (UBC), where after studying the 
arts for a while, she discovered the major in Land and Food 
Systems, which is a degree focused on agriculture. 
“I found a small program that spoke to me,” Andrea recalls. “I 
started touring farms, learning about food systems and fell in 
love with agriculture.” 
Her passion deepened when she joined efforts to save UBC’s 
student-run organic farm from development. That experience 
taught her the power of community and advocacy and led to 
her working on the university farm, which also increased her 
passion for agriculture.  
After three years working at UBC’s farm and then apprenticing 
across British Columbia at other farms where she learned 
about raising everything from dairy and meat to veggies and 
fruit, Andrea returned to Utah in 2013. 

Looking for a place where she could source organic produce 
for herself, she reconnected with a farm she had visited as a 
child, then called Ranui Gardens. Coincidentally, the founders 
of Ranui Gardens were friends of her parents, which is why 
she’d visited the farm in her youth. 
At the time of her return, another farmer was leasing the farm 
from the original owners and Andrea approached him. “I asked 
if I could volunteer in exchange for food,” Andrea said. “They 
thought I’d come once and never return, but I fell in love with 
the place.”
Andrea was a faithful volunteer and waited tables in Park City 
to support herself. After working under this arrangement 
for a while, the owner of the farm approached her about an 
opportunity to join the team as an employee. Andrea jumped 
at the chance and worked on the farm for several years before 
moving back to Canada to maintain her permanent residency 
there. 
She started her own successful market garden when she 
returned to Canada. While in Canada, she had a daughter, 
and motherhood brought her home again where she could be 

Cultivating Flowers, Food & 
Community in Summit County

Andrea Morgan with fresh lettuce in Andrea Morgan with fresh lettuce in 
December grown in her greenhouse in December grown in her greenhouse in 
Hoytsville, Utah. Hoytsville, Utah. 
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closer to family. Back in Utah, she returned to work at Ranui 
Gardens. In 2024, Andrea purchased the farm—a milestone 
that marked the beginning of Moonshadow Farm.
Moonshadow Farm: What She Grows and Where It Goes
Today, Moonshadow Farm thrives on 2.5 acres with hoop 
houses and open fields. Andrea grows a wide variety of 
vegetables and cut flowers, balancing beauty and nourishment. 
“We’re known for salad greens, garlic, root vegetables like 
beets and carrots and heirloom tomatoes,” she says. “And our 
flowers—dahlias, zinnias, sunflowers—were a huge success 
last season.”
Andrea relies on employees to help plant, water, harvest, clean 
and distribute Moonshadow Farm’s bounty. Product is sold 
through their CSA, to wholesale accounts in Park City where 
it’s used by top Utah Chefs and sometimes at the Park City 
Farmer’s market if surplus and time allows. 
Andrea’s relationships with chefs are a cornerstone of her 
business. “I work with some of the best chefs in Utah,” she says. 
“They love unique crops like fennel, fava beans and red-veined 
sorrel.”
Farming at high altitude means short growing seasons and 
unpredictable frosts—even in July. Andrea uses hoop houses, 
row covers and strategic watering to protect crops. “Season 
extension is essential,” she explains. “I have to be on defense 
alert almost year-round.”
Women in Agriculture
Andrea’s experience highlights both the rewards and challenges 
of being a woman in agriculture. “Traditionally, women have 
been the growers and tenders of crops—it comes naturally,” 
she said. “But when it comes to things like equipment, it can be 

really intimidating and it feels like you have to prove yourself 
over and over.”
Andrea recalls a recent incident with a piece of a equipment 
where her male friends pointed out that her interactions 
regarding some needed repairs would have been very different 
if she were male. Once she was made aware of this disparity, 
she was able to navigate the situation and get a fair outcome.
Despite challenges, Andrea values the appreciation people 
have for her efforts. “People who understand really honor and 
value you,” Andrea said. 
Plans for the Future: Education and Community
Andrea’s vision extends beyond production. As a single mother, 
she’s exploring ways to balance family life with her passion 
for farming. One idea is creating an incubator farm, where an 
aspiring farmer could lease her farm and learn to run their 
own business. 
“There are incubator farms across the nation,” she explains. 
“It’s a great way to help young farmers gain experience,” Andrea 
said. “Basically, young farmers who’ve worked in agriculture 
or have an ag degree, but haven’t actually farmed or just need 
more experience, can lease the operation from you. They can 
live on-site, run the place and learn how to operate a business 
on their own.”
She also hopes to expand community programs like her 
popular Farm Walk Talks, which combine tours, education and 
farm-to-table experiences. “I’d love to teach classes and build a 
space for connection,” Andrea says. 
Moonshadow Farm is still young, but its foundation is strong, 
and it fills a niche that feels both timeless and needed—a place 
where vegetables, flowers and people all have room to grow. 

Moonshadow Farms Produce Andrea on her farm in Hoytsville, Utah. 

Photo credit: Moonshadow Farms

Photo credit: Moonshadow Farms
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Western AgCredit Gives Back

Western AgCredit is pleased to offer the Community Partnership Grant 
Program, which is funded by employee and director contributions and 
matched by Western AgCredit. For more information or to apply for a 
Community Partnership Grant, please visit westernagcredit.com. 

•	 Utah Farm Bureau
•	 Utah Farmers Union
•	 Utah FFA Foundation 
•	 Utah’s Farmers Market Network
•	 UACD Annual Meeting 
•	 Utah Cattlemen’s Association 
•	 Soil Health in the West Conference
•	 Scholarships at Four Universities 
•	 Various Local FFA Chapters

Recent Sponsorships

In November, the Spanish Fork team partnered with 
their local food pantry, Tabitha’s Way, to lend a helping 
hand. The Western AgCredit team assisted customers by 
guiding them through the pantry and helping them select 
products including dairy, meat and vegetables. They 
enjoyed having the opportunity to support those with 
food insecurity in their community in a meaningful way.

In December, the South Jordan team embraced the spirit 
of giving by purchasing Christmas gifts for low-income 
elderly individuals in Salt Lake County and collecting, 
purchasing and donating items to the homeless teen 
resource center. The most requested items that the 
elderly folks wanted for Christmas included clothing, 
pajamas, shoes and other essentials. The homeless teens 
received craft and Lego kits to help make the season a 
little brighter. 

Robbie Masterson and McKade Hatch of the Cedar City 
Branch delivered  a Community Partnership Grant (CPG) 
check to the newly re‑established Milford FFA Chapter 
that has not been active for 20 years. 
Alex Olson of the Spanish Fork Branch presented a 
CPG check to the Mt. Pleasant Fire Department to help 
purchase a commercial-grade washer/extractor to 
clean firefighters’ personal protective equipment. 

In December, the Western AgCredit team welcomed the 
2025–2026 class of Farm Credit Fellows from USU and 
BYU–Idaho to the South Jordan Office for an in‑depth 
look at agricultural lending. These outstanding students 
represent the future of agriculture with interests ranging 
from farming and ranching to lending and agri‑business 
leadership. Their visit offered valuable opportunities 
to connect, learn and explore the financial tools that 
support today’s producers.
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Laughing 
Pen

Winter Humor
Why was the snowman rummaging through the bag of 
carrots? He was picking his nose 
Why did the girl keep her trumpet out in the snow? She 
liked playing “cool jazz”
Where do snowmen love to dance? At a snowball
How did the snow globe feel after listening to a scary story? 
A bit shaken up! 
What two letters of the alphabet do snowmen prefer? I.C. 
What do you call a snowman in the summer? A puddle 
Why did the boy only wear one snow boot? There was only 
a 50% chance of snow, and he believed in taking calculated 
risks.
What do snowmen eat for breakfast? Frosted Flakes 
What did one snowflake say to another? “You’re one of a 
kind.” Then it blushed, realizing how flaky that sounded.
What do you call a snowman temper tantrum? A meltdown. 
All it takes is one warm word, and he’s in a puddle of 
emotions.

Fresh Potatoes 
At a winter farmers market stand, a customer approaches 
the clerk and asks, “Are these potatoes fresh?”
“About as fresh as they can be at this time of the year,” the 
clerk replied. 
“That doesn’t tell me anything!” the customer said. 
“They were pulled out of the ground during the final harvest 

last fall,  ma’am,” the clerk responded. 
“So they were in the dirt?” the customer asked. 
“That’s pretty much where all potatoes come from,” the 
clerk responded. 
“Do you have any that grow in the air cleanly, like on trees?” 
the customer said. 
“If there are potatoes that grow like that, then we don’t have 
those here,” the clerk said. 
“Hmm, fine. How long were they in the dirt?” the customer 
asked. 
“If you mean how long they were growing before we 
harvested them, these types of potatoes take about four 
months,” the clerk said. 
The customer, aghast and clearly appalled, “These were in 
the ground for four months, and you call them fresh! What 
kind of sucker do you think I am! Just because I’m not from 
a farm, you think I don’t know how to tell something is 
fresh! Disgusting!” and then she walked away. 

Unnecessary Question
A new hire accompanied his boss on a farm audit. The farm 
was in the middle of nowhere, surrounded on all sides by 
other, larger farms. There are no houses in sight.
The boss asks the farmer, “Have you had any complaints 
from neighbors in the last twelve months?”
The farm manager looks at him, as his lips start to curve up 
to form a smile and he responded, “Sometimes the sheep 
judge me.”

Send your submissions to witts@westernagcredit.com. 
If your joke is used in FenceLines, we’ll send you a 
Western AgCredit hoodie!  
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Our Mission: To provide the most dependable source of constructive credit &       	
        related services to agriculture and the rural community.

Brett Stuart is the president of Global AgriTrends. The firm was 
organized in 2006 and provides global market research, analysis 
and forecasting to a variety of clients around the world. He was 
formerly the lead economist for the U.S. Meat Export Federation. 
His work has taken him to six continents researching the global 
meat and livestock markets. He now advises companies around 
the world on global agriculture trends with an emphasis on Asia.

Brett was raised on a 
cattle ranch operating 
in Utah and Wyoming. 
He received an 
undergraduate degree 
in accounting at Utah 
State University and 
a Master of Business 
Administration degree 
from the University of 
Nebraska. He and his 
wife Amanda live with 
their kids on a farm near 
Preston, Idaho.

Discounted Global AgriTrends Subscriptions
 Available through Western AgCredit! 

How To Subscribe to Global Agritrends  

Real Time Market Information=
Informed Business Decisions 

To sign up* for this service, reach out to your loan officer and they 
will connect you with Global AgriTrends to register.

*Western AgCredit is providing access to Global AgriTrends for 
informational purposes only and is not responsible for results of 
decisions made using this resource.

Western AgCredit and Global AgriTrends, a trusted provider of 
market intelligence and trade data since 2006, have joined forces 
to offer Western AgCredit customers access to Global AgriTrends 
market resources at a discount. 

This partnership aims to deliver weekly updates from Brett Stuart, 
the founding partner of Global AgriTrends, and his team of experts. 
Updates will provide valuable insights and analysis to keep 
customers informed about the latest trends and developments in 
the global agri-food sector.

Western AgCredit customers can access the full range of Global 
AgriTrends content at a special rate of $30 per month. This 
service includes expert analysis on market trends, trade data, and 
actionable insights that can help agriculturalists make informed 
decisions for their businesses.

What Global AgriTrends Offers


