


On the cover: Wild horses bemg cared
for at Despain Livestock in Axtell, Utah.

Locations

Logan, Utah: 435.752.2146
Tremonton, Utah: 435.257.0179
Evanston, Wyoming: 307.789.9420
Roosevelt, Utah: 435.722.4076
South Jordan, Utah: 801.571.9200
Spanish Fork, Utah: 801.798.7360
Delta, Utah: 435.864.2314
Richfield, Utah: 435.896.8407
Cedar City, Utah: 435.586.6575
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FenceLines is published for the reading
enjoyment of customers and friends of Western
AgCredit. Efforts are made to ensure the
accuracy and completeness of information
printed. However, the Association assumes no
liability for inadvertent or unintended errors or
inaccuracies. Servicing the Intermountain West
since 1916, customer service is our commitment.



Water - Scarcity
Drives Value

David Brown, President and CEO

Consistently ranking among the driest States in America, Utah
is no stranger to water scarcity and drought conditions. The
effects of drought are more acute to agriculture than any other
industry. When reservoirs are full and aquifers replenished,
dry conditions can be tolerable and even beneficial in some
areas. When water supplies are depleted and stream flow is
low, the results can be devastating.

As of July 10th, the U.S. Drought Monitor shows the entire State
of Utah experiencing some degree of drought, ranging from
moderate to severe, compared with only 33% exactly one year
ago. This change of course is taking a toll on range conditions,
pastures, and crop production. The early and persistent range
fires in Southern Utah provided evidence of such. Current
conditions serve as a constant reminder of the need to store
water (when possible), adopt conservation practices, and
utilize this scarce resource wisely. Farmers and ranchers in
our state understand this better than anyone, because your
livelihood depends on it. While alack of irrigation water can be
frustrating and inconvenient for some residents, a consistent
and adequate water supply for production agriculture is the
lifeblood of the agricultural economy and among our most
valuable resources. There’s no two ways about it!

The older I get, the more [ am in awe of the industrious nature
of our pioneer forefathers to create infrastructure to store and
transport water to support crop production and livestock in
this area. Much of this was accomplished through hard physical
labor and creative thinking.

Necessity was certainly the mother of invention! I find it even
more interesting that many of these pioneers had migrated
from places where water was plentiful, irrigation was of little

concern, and life as an ag producer was much easier. The faith,
grit, and determination they had to make the “desert blossom
as arose” is truly remarkable.

Fast forward 175+ years from when the pioneers first settled
here (1847), Utah is now known as one of the most desirable
places to live and work in the United States. This has brought a
new set of challenges. It will take the same faith, determination,
and creativity to find solutions, while maintaining a strong
commitment to our agricultural roots and sense of community
derived from generations of rural living and shared values.

Summer is finally here and with it comes the anticipation of our
traditional Customer Appreciation Barbecues to be held across
the State of Utah and in Evanston, Wyoming. Except for 2020
(due to Covid), this annual event has been held continuously
for over 30 years. These steak dinners are a highlight of our
summer as we get to connect personally with you by serving
a nice meal and enjoying your company. As you know, high-
quality ribeye steaks are selling at a premium, so don’t miss the
opportunity to enjoy one with your friends and neighbors in
the industry! Not to mention fresh local corn, fruit, vegetables,
and dessert to add to the appeal!

I look forward to visiting with each of you along the way to
renew friendships or become better acquainted. It is a privilege
and blessing to serve you in this capacity, for which I express
gratitude.

Respectfully,
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Association News

Steve Hanberg Elected to the Board of Directors

In the 2025 Director Elections, Steve Hanberg of Randlett,
Utah was elected as the new director from Region 2, replacing
the retiring director, Scott Wayment.

Steve Hanberg’s operation is known for producing high-
quality grain corn and alfalfa. Originally rooted in Duchesne
County dairy farming, Steve and his wife Marcia launched their
own agricultural journey in 1985 with the purchase of a farm
in Myton, Utah. Over time, they expanded to their current base
in Randlett.

With years of hands-on experience in production agriculture
and agribusiness, Steve brings a practical and insightful
perspective to the board. His understanding of the
challenges and opportunities facing our members will be

We hope you're enjoying your 2025 Western AgCredit
calendar featuring pictures submitted by customers! Thirteen
agriculture-related photos will be selected for the 2026
calendar, and winners will each receive a $50 gift card for his/
her submission.

There are no limits on submissions, and the deadline is August
31, 2025. High-quality digital photos are preferred, but other
formats will be accepted. By submitting your photos, you
give Western AgCredit the right to use photos for additional
marketing purposes.

Please submit your photos on our website at westernagcredit.
com/photo-contest.
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instrumental as we continue to support the financial success
of farmers, ranchers and rural communities.

“It's an honor to serve on the Western AgCredit Board of
Directors. I'm grateful for the opportunity to give back to
an organization that has supported producers like me for
generations,” said Director Hanberg. “In fact, The reason we
got our start is because someone at Federal Land Bank took an
interest in us. I look forward to working alongside others who
share a deep commitment to strengthening rural communities
and ensuring the future of agriculture in our territory.”

“We’re pleased to welcome Steve Hanberg to the Western
AgCredit Board. His knowledge and commitment to agriculture
make him an ideal addition to our Board of Directors. I'm
confident Steve’s insight and experience will help us continue
to serve our members with strength and integrity,” said
President David Brown.

Please join us in welcoming Steve to the board. We look
forward to the insight and energy he brings and are confident
that his contributions will strengthen our organization and the
communities we serve.

Director Steve Hanberg's
operation was featured
in the Winter 2025 issue
of FenceLines. To read
that article in its entirety,

scan the QR code.




Scott Wayment Retires from the Board of Directors

Scott Wayment retired from the Western AgCredit Board of
Directors in June. We’d like to thank Scott for his service and
congratulate him on this milestone.

Since joining the Board in 2011, Scott has served with
unwavering dedication, bringing decades of agricultural
knowledge, principled leadership, and a genuine commitment
to the success of stockholders and the rural communities that
Western AgCredit serves.

“On behalf of the entire Western AgCredit family, I want to
extend our heartfelt thanks to Scott Wayment for his dedicated
service on the Board of Directors,” President David Brown
said. “Scott’s leadership, insight, and unwavering commitment
to our mission have made a lasting impact. His voice at the
table has always reflected the values of our cooperative and
the needs of our members. We are grateful for the time, energy,
and wisdom he has shared with us.”

“Serving on the Western AgCredit Board has been more than
a responsibility, it's been a privilege. I've genuinely loved
the opportunity to step off the farm and gain a different
perspective,” Director Wayment said. “The friendships I've
made—with fellow board members, staff, and others in the ag

Whistle Blower

Western AgCredit provides its stockholders, employees
and the general public the opportunity to utilize a “Whistle
Blower Program” (WBP). The WBP can be accessed using
the Association’s website (www.westernagcredit.com) or by
telephone on either an anonymous or a known basis. A partial
list of potential issues that may result in a WBP report being
initiated are: complaints regarding accounting practices,

New Employee

We're pleased to welcome Kaitlin
Kakau to the Western AgCredit team
as a senior accounting assistant.
Kaitlin will work on daily transaction
processing. She’s looking forward
to learning more about loans and
everything that goes into the lending
process.

Kaitlin attended Salt Lake Community
College and Weber State University
and has worked in education in the
past. Originally from Davis County,
she lives in Layton with her husband and two children. In her
free time, she enjoys watching football, playing games, going
to live theater, reading and playing with her kids.

community—are ones I'll carry with me for life. I've tried to do
my best for the Association and our stockholders, and while
I'll miss it deeply. I leave with no regrets, just gratitude for the
experience.”

Scott is looking forward to spending more time in St. George
and possibly picking-up his golf game while continuing to
focus on his family.

“The thing I enjoy most in
this life is my family. I love my
grandkids, and they just kind
of fill up my life. Following
them around and being with
them is enough for me/”
Director Wayment said.

We wish Scott and his lovely
wife, Susan, all the best in this
next chapter and express our
appreciation for his many
years of outstanding service
to Western AgCredit.

internal accounting controls or auditing matters, violation of
any law, inappropriate operating practices of any type, etc.
WAC pledges that any individual utilizing the WBP will not
encounter any form of retaliation from the Association. Direct
phone contact can be made by calling the Audit Committee
Chairman Shirelle Erb at 801-450-1335, or Board Chairman
LaDell Eyre at 435-691-2284.

Customer Survey Drawing
Winner Announced

Western AgCredit is pleased to congratulate Grant Rasmussen
on winning the 2025 second quarter $200 gift card. Grant was
randomly selected from the surveys returned.

To be eligible to win this quarterly drawing, customers must
complete the survey received in the mail after renewing a
current loan or getting a new loan.

If you choose to include your name on the survey, you'll be
eligible for our quarterly drawing for a $200 gift card.
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The Despain Family’s Wild Mission

The Despains of Axtell, Utah have Built a Legacy Caring for Wild Horses and Burros

Managing wild horse and burro populations across the What began as a career in corrections for Kerry Despain, the
Western United States is no small task. For the Bureau of  patriarch of the family, has grown into a full-scale, family-
run operation dedicated to the care and preparation of wild
horses and burros for adoption and long-term placement to
assist the BLM in managing the population of these species.

Land Management (BLM), it's a critical responsibility—one
that helps ensure public lands remain healthy and accessible

for ranching, recreation and conservation. For the Despain
Before managing wild horse and burro populations for the

family of Axtell, Utah that operate Despain Livestock, it’s also
BLM, Kerry Despain’s roots were firmly planted in agriculture.

become a way of life.
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X Photo credit: Despain family

Nannette, Kerry, Drew and Jess working the squeeze chute. Kerry explaining the process of working the animals.
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His passion began early—he purchased his first cow at just
eight years old. By 14, he had secured an agricultural loan,
purchased 10 pregnant cows, and leased a farm.

After marrying Nannette, the couple worked side-by-side to
grow their registered beef cow herd, which they had until a
few years ago. To supplement their income, he worked for
a few ag operators before taking a job at the state prison in
Gunnison.

Kerry worked at the state prison for over 22 years during
which time he held various positions including with the K-9
unit and the SWAT team. When the prison added a horse
program, Kerry was uniquely qualified with his ranching and
law enforcement background, and he was hired to manage
it. “The prison and the Bureau of Land Management worked
together on that program, and [ worked for the prison,” Kerry
said.

The program involved inmates caring for wild horses under
the Bureau of Land Management’s supervision. From 2007 to
2014, participants were taught animal husbandry and horse
training skills as part of this unique rehabilitation initiative at
the prison.

Working on this program, Kerry saw a need for a facility to
house burros. “In 2011, it seemed to me that they needed
somewhere to put burros because they didn’t have a burro
facility anywhere. [ put in a personal proposal, they didn’t do
anything about it at the time, but a year or two later they put
out a solicitation for a burro facility, so I put in for that,” Kerry
said.

Based on their submitted proposal, the Despain family was
awarded the contract to care for wild burros. Around this
time, Kerry retired from the prison and started operating the
burro facility.

For the Despains, their operation is truly a family affair. All
four of their children are involved in the business, and many
of their grandchildren contribute as well. When the family
began caring for burros, Kerry and Nannette brought their
daughter Jess on board. Jess played a key role in developing
a tracking system that allows them to instantly access each
animal’s age, vaccination history, and origin via microchip—
streamlining what was once a time-consuming and error-
prone process where animals were only identifiable by freeze
brands. “They’d spend 20 minutes trying to see what animal it
was because it had a bad freeze brand,” Nannette said.

As the herd grew, so did the need for help. Their son Drew
joined full-time in 2013, and Jess’s husband, Guss Davis,
transitioned from part-time to full-time work after they
married.

The family has also started different business endeavours
to diversify their operation and reduce reliance on a single
source of income. One of those businesses is Wild Ass Aerial
Spraying and Seeding operated by daughter Terra and her
husband Trevor Larsen.

Last year, their daughter Kristi James returned to the area
after her husband’s military retirement and took over
Nannette’s role of preparing daily meals for the crew. “From
day one, we've eaten lunch together,” Kerry said—a tradition
that reflects the family’s commitment not just to the animals,
but to each other.

In 2013, the Despains submitted a proposal to take care of
horses, which proved to be timely. Not long after, the prison
announced it would be shutting down the horse program.
“When the prison shut down the horse facility, we had already
put in for a contract,” Kerry said. “The BLM said we want to
bring some horses to you, and in 20 minutes I had horses.”

As their operation has expanded, so too have their facilities
to ensure the animals in their care are properly housed

Photo credit: Despain family
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Despain grandchildren interacting with the wild burros.

Horses at Despain Livestock.
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according to species-specific needs. Horses must be kept in
enclosures with 6-foot fencing, while burros can be housed
in 5-foot fenced areas and are permitted to graze on pasture.

Over the years, the Despains have steadily scaled up their
capacity and can now accommodate large numbers of animals.
“Our capacity is 2,250 horses and 2,000 burros,” Kerry said.
“This year, we're expecting to care for nearly 3,500 animals
combined.”

“Our job here is not to adopt, it's to feed and care for the
animals and prepare them for adoption,” Kerry said. “We
get the animals in, we sex them, we age them, we give them
vaccinations, we freeze brand them to permanently identify
them and we chip them.”

To help manage the population, males are castrated. Several
of the females are pregnant on arrival, and the Despains are
tasked with foaling those animals and caring for the foals as
they prepare them for adoption.

Horses under the age of six are generally eligible for adoption,
with limited exceptions. Once they reach six years of age, they
are transferred to a permanent holding facility, where they
live out the rest of their lives on pasture. Burros, on the other
hand, are eligible for adoption at any age, so they remain with
the Despains indefinitely unless selected for adoption.

The BLM provides the squeeze chute to work the animals,
and the Despains maintain it. They provide everything else
besides vet work, which is completed by a BLM veterinarian.
“We do it all except for what the vet has to do, like aging,
bleeding and castration,” Kerry said. “Everything else, we do
such as branding and vaccinating.”

The Despains’ contracts with the BLM are awarded on a five-
year basis, though they can be reassessed after just one year.
As contractors, they manage their own income and expenses
and take pride in delivering exceptional care to the animals.
The uncertainty surrounding contract renewals has shaped
their financial strategy. They focus on controlling costs and
operate on a pay-as-you-go model.

Photg_gﬁéﬁft: Despain family

The Despain family working the chutes to move animals.
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Building the infrastructure for their business has been a
major undertaking, but much of it has been constructed by the
Despain family over time. Kerry explained that they conduct
a cost analysis before starting any new project, weighing the
expense of hiring outside labor against the savings of doing
the work themselves. Jess and Drew recall the early years of
installing corrals and fences, exhaustive work that they often
did for long hours with young children in tow.

They are compensated per animal per day, so all animal
movement to and from their facility has to be carefully
tracked and accounted for. The BLM has a full-time employee
who works from an office on their farm to track the herd
because it's always changing. Here’s an example from one
day. “This morning we shipped out three goosenecks full, and
we received one gooseneck full of nuisance horses that they
rounded up in Cedar City,” Kerry said.

Over the years, a few members of the Despain family have
adopted an animal or two themselves. However, their primary
role remains focused on caring for the horses and burros
until they are either adopted through official channels or
transitioned to long-term retirement pastures.

The Despains take great pride in their work and are grateful
for the opportunity to care for wild horses and burros.
Beyond the fulfillment it brings, their operation also provides
meaningful value to the local community—creating jobs and
supporting nearby businesses. They make a conscious effort
to source supplies and services locally whenever possible,
strengthening ties with fellow producers and neighbors.
While their business continues to evolve, one thing remains
constant; their unwavering commitment to the quality care of
the animals entrusted to them.

The Despain family’s journey from a modest beef ranch to
managing thousands of wild horses and burros is a testament
to their resilience, resourcefulness and deep-rooted

commitment to agriculture. Through hard work, innovation
and a strong sense of family, they’ve built a thriving business
that supports the BLM’s mission while helping to preserve the
legacy of ranching in Utah.

L

One of the trucks Kerry’s restored with the family.



Farm Fresh Advertising Grants
Support Local Farmers Markets

Western AgCredit is proud to continue its commitment to
strengthening Utah’s local food systems through the 2025
Farm Fresh Advertising Grant Program. Designed to support
farmers markets across the state, this initiative helps promote
fresh, locally grown food while fostering stronger connections
between producers and their communities.

This year’s grant recipients include the Utah Farm Bureau
Markets in Murray and South Jordan, the Nephi Farmers
Market, the Bear River Farmers Market and the Roosevelt
Farmers Market.

Each market received $1,000 to help advertise their market
and 200 reusable shopping bags to distribute.

“At Western AgCredit, we're proud to support Utah’s farmers
markets through the Farm Fresh Advertising Grant program.

Becky Christensen presented the award
to Tyona Price, Director of the Bear River
Farmers Market, during a Bear River City

Town Council meeting.

These markets are vital to our communities—not only for
providing fresh, locally grown food, but also for strengthening
the connection between producers and consumers,” Marketing
and Communications Director Sarah Witt said. “We're excited
to see how this year’s recipients use these resources to grow
their reach and impact.”

Western AgCredit extends its congratulations to this year’s
grant recipients and thanks them for their dedication to
agriculture. We look forward to seeing the continued impact
of this program and encourage other market managers to
apply in 2026.

If you manage a farmers market and are interested in applying
for next year’s grant, visit westernagcredit.com/farm-fresh-
ads in March 2026 for application details.

Adelaide Corey-Disch with the Utah Farm Bureau accepts the bags on behalf of their market

vendors at their annual vendors meeting.

Alex Olson (center) delivered the grant check and shopping bags to the Nephi Farmers Market where the team was exczted to begm putting the
funds to work in promoting their market and supporting local growers.
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Mental health challenges affect millions of Americans each
year, yet they often remain hidden beneath the surface,
particularly in rural areas. The perception of strength and
self-reliance—so vital to rural identity—can become a
barrier when someone is silently struggling. The truth is,
just as you would never hesitate to call for help if a piece of
machinery pinned you down, you shouldn’t hesitate to reach
out when the burden is emotional or psychological because
the greatest asset on your farm, in your business, and in
your family is you.

Understanding Stress and Mental Illness

Stress is a regular part of life. It can be caused by physical,
emotional, or chemical factors and manifests in different
ways for different people. Some stress is even beneficial—it
motivates us to perform and adapt. However, when stress
becomes chronic or overwhelming, it can affect every aspect
of our lives, from physical health to our relationships.

There is an important distinction between stress and
mental illness. Stress is a response to an external factor
and is often manageable with coping skills such as exercise,
hobbies, strong relationships, and quality sleep. Mental
illness, however, typically originates internally and may not
be resolved without professional help. It can disrupt one’s
ability to live, work, and love.
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Recognizing the Signs

Nearly 27% of adults experience the onset of a mental
health illness each year, yet fewer than 25% seek treatment.
Recognizing the signs—especially in loved ones—is vital.

Signs of Mental Health Challenges:

e Physical: Fatigue, headaches, muscle tension, low
energy

¢ Emotional: Irritability, hopelessness, anger, difficulty
concentrating

« Behavioral: Changes in eating or sleeping, increased
substance use, social withdrawal

¢ Relationship issues: Conflict, strained communication,
isolation

When these symptoms persist or interfere with daily life,
it may indicate something more than just stress—such as
depression, anxiety, or another mental health condition.

Mental illnesses like anxiety and depression are just as real
and impactful as physical conditions like asthma or diabetes.
Unfortunately, the stigma surrounding mental illness often
prevents individuals from seeking help.



Barriers to Better Mental Health

Especially in rural communities, several barriers hinder
access to care:

e Availability of services: Fewer mental health

professionals in rural areas
e Access to services: Distance and transportation issues

e Acceptance of illness:
admitting there’s a problem

Difficulty recognizing or

e Stigma: Fear of judgment or misunderstanding from
others

Overcoming these barriers starts with education, open
conversation, and a willingness to support one another.

Asking the Hard Questions

One of the most powerful tools we have is simply asking.
While it may feel uncomfortable, initiating a conversation
can be life-saving. If you suspect a loved one is struggling,
here are questions to ask:

e  “How areyou really doing?”

“I've noticed you seem stressed/tired/withdrawn—do
you want to talk about it?”

e “Is there something I can help you with or support you
through?”

e “Areyou having thoughts of suicide?”
e “Have you thought about how or when you might do it?”
e “Have you gathered the means to harm yourself?”

While these questions are difficult, asking directly shows
care and concern. Avoiding them may allow someone to
slip further into crisis. If the answer is yes, stay with them,
ensure they are safe, and help connect them to immediate
support.

Suicide Awareness and Response

Suicide rates are notably higher in rural areas, with middle-
aged men being especially at risk. Factors such as isolation,
access to firearms, and lower social support all contribute.

Warning Signs:

¢ Talking about death or suicide
e Researching suicide methods
¢ Dramatic mood changes

e (Giving away possessions

e Reckless or withdrawn behavior

What to Do:

e Askdirectly if they are considering suicide

e Keep them safe by removing access to means

e Stay with them and assist them through the crisis

e Connect them to help via professionals or crisis
resources

How You Can Help: Your Role in the Community

You don’t need to be a professional to make a difference.
You just need to be present, observant, and proactive. Here’s
how:

e Ask with compassion and without judgment

¢ Respond by listening, validating feelings, and taking
concerns seriously

e Connect them to resources, whether it's a trusted
doctor, counselor, or hotline

Remember: knowledge, awareness, and sharing stories
reduce stigma and help build healthier communities.

Resources Available

If you or someone you know is struggling, there is help.
Below are trusted mental health resources:

e National Suicide & Crisis Lifeline- 988
e Crisis Text Line: Text HOME to 741741

e National Suicide Prevention Lifeline: 1-800-273-TALK
(8255)

e Local Health Department

e Primary Care Physician: A good starting point for
referrals and initial assessments

e Mental Health Professionals: Therapists, counselors,
and psychologists

e USU Ag Wellness Website: https://extension.usu.edu/
agwellness/

e FarmAid: Support and resources for farm families

e National Council for Mental

thenationalcouncil.org/providers

Wellbeing:

You are your most important resource. Just like you
maintain your equipment, care for your livestock, or plan
your harvest—you must also care for your mental well-
being. Don’t wait for the crisis to get worse. Speak up, reach
out, and help someone else do the same. Because in rural
communities and beyond, the greatest asset is—and always
will be—you.
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Tariffs and Agriculture

By: Mitchell Sorensen- Summer Intern

Tariffs and their impact on agriculture have sparked
significant discussion. But what exactly is a tariff, and how
do they affect American farmers?

What is a tariff?

A tariff is a tax imposed on imported goods and services to
make them more expensive, encouraging consumers to buy
domestic alternatives. In the U.S., these taxes are paid by
importers and often passed on to consumers through higher
prices. Tariffs may be charged either as a fixed amount per
unit or as a percentage of the product’s value.

Pros and Cons of Tariffs

As with many economic policies, tariffs come with both
advantages and drawbacks that can significantly shape the
agricultural landscape.
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Pros

e Protects Domestic Industries: By making foreign
goods more expensive, tariffs give American farmers
and manufacturers a competitive edge domestically,
potentially preserving jobs and supporting rural
economies.

e Addresses Unfair Trade Practices: Tariffs can be used
to counteract dumping (selling goods below cost) or
foreign subsidies that disadvantage U.S. producers.

e Promotes National Security: Relying more on domestic
production reduces dependence on foreign suppliers.

Cons

e Higher Prices for Consumers: Tariffs often lead to
increased prices for goods, including food, as importers
pass costs on to consumers.



¢ Retaliation and Trade Wars: Other countries may
respond with their own tariffs on U.S. exports, hurting
American farmers and exporters.

e Reduced Efficiency: Domestic industries may
become less innovative and efficient without foreign
competition, potentially raising production costs.

¢ Supply Chain Disruptions: Tariffs can complicate
supply chains, increasing costs and reducing the
availability of certain products.

How Will Tariffs Impact American
Agriculture in 2025?

Tariffs are currently making it more expensive for American
farmers to operate by raising the cost of imported inputs,
reducing export opportunities because of retaliation, and
increasing overall market volatility. Many farm inputs are
either imported directly or contain imported components.
As aresult:

e Fertilizer and Chemical Costs: Essential fertilizers like
potash, much of which is sourced from abroad, now cost
significantly more.

e Machinery and Equipment: Tractors, harvesters, and
replacement parts—often made with foreign steel or
components—have become more expensive, raising
capital and maintenance costs for farmers.

The increase in input costs is usually not matched by a
proportional rise in the prices farmers receive for their
products. In many cases commodity prices remain flat.
Global market conditions and retaliatory tariffs from trading
partners can weaken demand for U.S. exports, putting
downward pressure on prices for crops like soybeans, corn,
and wheat. Farmers have little leverage to pass increased
costs on to buyers, especially in commodity markets.

Tariffs imposed in 2025 could produce several positive
impacts on American agriculture which may include:

Enhanced Domestic Competitiveness

e Tariffs on imported products like soybeans, corn, dairy,
fruits, and vegetables have reduced competition from
foreign producers, especially those benefiting from
subsidies or engaging in dumping practices.

Revitalization of Rural Economies

¢ By making imports more expensive, tariffs encourage
consumers and food manufacturers to source more
products from American farms.

e This shift can lead to increased investment in rural
communities, job creation, and a revitalization of local
economies, particularly benefiting small- and medium-
sized farms and ag-tech firms focused on sustainable
production and supply chain innovation.

Addressing Longstanding Trade Imbalances

e Supporters argue that tariffs serve as a corrective tool,
addressing decades of global trade disadvantages that
have depressed U.S.farmincomes. By leveling the playing
field, tariffs are seen as a way to safeguard American
jobs and stabilize farm incomes, especially in sectors
previously harmed by unfair foreign competition.

Strategic Food Security

e Reducing dependence on foreign suppliers is viewed as
a way to strengthen national food security, making the
U.S. less vulnerable to global supply chain disruptions
or geopolitical tensions.

Uncertainty and risk are always part of the equation for
agriculture. As E.M. Tiffany wrote, “in the promise of better
days through better ways, even as the better things we now
enjoy have come to us from the struggles of former years.”
Political changes and market disruptions are longstanding
aspects of the agricultural sector, and we have consistently
demonstrated resilience in navigating them. Looking ahead,
we remain optimistic for the future of agriculture in the
years to come.

We’re pleased to welcome Mitchell Sorensen as our summer
intern. Mitchell is currently pursuing a bachelor’s degree in
agriculture business with a minor in accounting at Southern
Utah University after graduating from Snow College in 2024.

Mitchell grew up on a dairy farm in Gunnison, and his family
now runs a beef cattle operation. Mitchell and his wife,
Lainey, live in Cedar City where he enjoys fishing at local
lakes and streams, hunting, and spending time outdoors
with family and friends.
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Western AgCredit Gives Back

This year, the Roosevelt team facilitated education on
the life cycle and by-products of cattle at the Duchesne
County Farm Bureau Farm Field Day.

The Richfield team cooked and served lunch to the |

volunteers at the Sevier County Farm Bureau Farm
Field Day. They fed over 85 volunteers who provided
education to local 4th grade students.

Western AgCredit’s South Jordan team recently rolled
up their sleeves and spent the day serving at Wheeler
Historic Farm. The crew helped plant the community
garden and repair fencing around the property. It was
a great opportunity to give back, get a little dirt under
their nails, and support a space that celebrates Utah'’s
agricultural roots.

Recently the Genola rodeo committee received a $2,000
Community Partnership Grant to help purchase new
mutton busting helmets and vests to keep kids safe at
their annual rodeo.

With the help of CoBank, the Millard County Junior
Livestock program received a $2,000 Community
Partnership Grant to purchase a new livestock scale.

In May, Robbie Masterson and McKade Hatch delivered a
$2,000 Community Partnership Grant to the Beaver FFA
Chapter. The funds helped launch a new beef herd for
the chapter. Students purchased four registered animals
and branded them with their own brand. The project
provides hands-on ag education, supports chapter
activities through calf sales, and empowers students to
share their knowledge with the community.

Recent Sponsorships

» Utah Cattlewomen’s Association

* Utah Farm Bureau

* Miracle of Agriculture

» Utah Farmers Market Network

» Utah FFA Foundation

» Utah Cattlemen Association Summer
Meeting

» Utah Wool Growers Summer Meeting
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Western AgCreditis pleased to offer the Community Partnership Grant
Program, which is funded by employee and director contributions and
matched by Western AgCredit. For more information or to apply for a
Community Partnership Grant, please visit westernagcredit.com.
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Send your submissions to witts@westernagcredit.com.
If your joke is used in FenceLines, we’ll send you a

Western AgCredit hoodie!

The Chicken Whisperer

Farmer Lou had a problem—his hens stopped laying.
He tried everything: new feed, soothing music, even
motivational posters in the coop. Nothing worked.

Desperate, he called his neighbor; Earl, who claimed to be
a “chicken whisperer” Earl strutted into the coop, clucked
three times, waved a corncob like a wand, and declared,
“They’ll lay tomorrow.”

Sure enough, the next morning—eggs everywhere.
Lou was stunned. “What did you do?”

Earl grinned. “Easy. I told them if they didn’t start
producing, I'd replace them with ducks.”

Turns out, nothing motivates like job insecurity.

Zoomooing

During a virtual board meeting, Farmer Jill stepped away for
one minute.

Her laptop was on her work station near the cow corral.

Her curious cow, Buttercup, wandered in, pressed her nose
to the keyboard, and mooed into the mic.

The board voted unanimously to promote her.

She now leads “Moo-ving Forward Initiatives.”

Rebel Rooster

Farmer Pete’s prized rooster, Cluck Norris, suddenly
stopped crowing at dawn. The hens were confused. The
cows were late. Pete was suspicious.

He snuck out early and caught Cluck lounging on a fence
post, sipping from a coffee mug labeled “Not Before 9.”

Turns out, Pete’s granddaughter had trained him to sleep in
so she could, too!

The Cow That Wouldn’t Moo

Farmer Rick noticed one of his cows, Bessie, had gone
oddly silent. No mooing for days. Concerned, he called the
vet. After a full check-up, the vet shrugged. “She’s perfectly
healthy.”

Rick leaned in and whispered, “Then why won’t she moo?”

The vet replied, “Maybe she’s just... udderly speechless.”

Funny Stuff!

What did the police detective do to the hamburger?
He grilled him.

Why did the cucumber need a lawyer?
Because he was in a pickle.

What did the melon’s mother say to her when she ran away
with her boyfriend?
You cantaloupe.

Where does lettuce practice law?
At the salad bar.
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Our Mission: To provide the most dependable source of constructive credit &
related services to agriculture and the rural community.

*All proceeds benefit CAAS student scholarships through the Utah Agricultural Leadership Endowment.

SATURDAY, SEPT 20 CRAIG ASTON PARK Ticket Information
3 hours prior to the USU 1307 N. 800 E., AGBB(]USUEDU

vs McNeese State kickoff Logan, Utah

College of Agriculture & Applied Sciences
UtahStateUniversity




